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“I would encourage others to join whether 
they are a student in post-secondary, an 

entrepreneur, or a senior level executive so 
that we can all work together to support 

each other and create brighter futures for 
the next generations.” 

 
Lisa, APAC Member 

“I believe APAC will play an important 
role in the growth and success of 

countless young Aboriginal 
professionals and by extension, the 

health of their families and 
communities.” 

 
Anthony, APAC Member 
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Co-Founder & President Message 

What an exiting year it has been for 
the Aboriginal Professional 
Association of Canada. Since our 
incorporation in April 2012, we 
have grown from serving a handful 
of members in Toronto to serving 
hundreds across Canada. 
 
As a membership-based 
organization, every decision we 
make has our members and 
organizational vision at the centre. 
We aim to support and celebrate 
Indigenous leadership across 
Canada. Thank you to our members 
who continuously engage in our 
network and refer other 
community members to join.  
 
I’d also like to say miigwetch to our 
partners who have supported us 
through our growth. Through in-
kind, sponsorship and grant 
support, we have been able to 
 

grow a simple idea into an 
innovative organization 
advancing Aboriginal leadership 
in Canada. 
 
Reflecting on this, I am 
particularly proud and grateful 
to our volunteer leadership 
team. Through all of the hours, 
we have managed to build 
something extraordinary 
through your continued 
leadership and vision. 
 
Building an idea from the 
ground up takes time, 
persistence, drive and a belief in 
what we are building. What we 
have done at APAC would not 
have been possible without you. 
I’d like to also recognize our 
newly formed Board of Directors 
for their leadership. 
 
 

We are at a special time in 
history, where we are 
seeing a shift in tides in the 
Aboriginal landscape. As a 
growing, young, 
increasingly educated 
population, I believe we 
have only just begun to see 
the potential within our 
community bloom. 
 

Thank you and 
Miigwetch, 
 
Gabrielle Scrimshaw 
Co-Founder & President 
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We have made tremendous strides 
with the Aboriginal Professional 
Association of Canada’s events and 
programming since our launch in 
late 2011. As we reflect on our 
accomplishments, we recognize and 
give thanks to all those who made it 
possible, particularly our committed 
volunteers and former staff who 
gave so much of their time and 
leadership. Without your vision and 
tireless work, APAC would not be 
where we are today.  
 
We are also grateful to our 
corporate sponsors and government 
partners who have helped us grow 
from a small committed group of 
people, to an incorporated 
community organization serving 
over 250 Aboriginal professionals 
across Canada.  

Board of Directors’ Message 

Your investment in APAC has 
allowed us to be a supportive 
community and platform for 
Indigenous leaders across 
Canada.  
 
We are also grateful to our 
Advisory Board, who have 
provided valuable perspective 
as we continue to grow the 
organization.  
 
Looking ahead, we believe 
APAC will continue to take a 
lead role in creating Aboriginal 
professional visibility across 
the cities, provinces and 
country we call home. It is our 
vision to do this for decades to 
come. 
 

Sincerely, 
 
Your Board of Directors 
 
Jonathan Asmis            
Russell Evans   
Tracey King   
Jonathan Linklater 
Gabrielle Scrimshaw 

We look forward to serving 
our membership, listening 
and making your ideas in 
events and programming 
come to fruition.  
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WHO WE ARE 
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The Aboriginal Professional Association of Canada (APAC) is a supportive 
community and platform for Aboriginal professionals 
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The Aboriginal Professional Association of Canada aims to foster 
and showcase world class leadership within the Aboriginal 
community from coast-to-coast-to-coast. 

The Aboriginal Professional Association of Canada is an 
organization dedicated to advancing Aboriginal leadership across 
Canada in the private, public and social sectors. APAC offers First 
Nations, Métis and Inuit professionals a supportive community 
and platform to continually develop as dynamic leaders. APAC 
serves Aboriginal professionals through skill building, network 
development and the recognition of excellence. 

1. Collaboration: We take a multi-stakeholder approach in furthering 
our vision. 

2. Respect for Aboriginal Culture and Traditions: We operate in a 
manner that respects and fosters the knowledge of Aboriginal 
culture. 

3. Membership Focused: The interests of the Aboriginal professional 
community are at the core of APAC. 

4. Non-Partisan: We are a non-partisan organization. 

VISION 

MISSION 

VALUES 
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MARKET CONTEXT 

ORGANIZATIONAL 
STRATEGY 

MEMBERSHIP 

SERVICE  
MODEL 

ORGANIZATION 

For Canada’s fastest growing demographic, there is currently 
a support gap for Aboriginal professional leaders across 
Canada.  

APAC is a membership-based, leadership-focused cultural 
association that connects, supports and fosters world-class 
leadership capabilities within the Aboriginal professional 
community. 

Members of APAC are First Nations (status, non-status), Métis and 
Inuit professionals employed in a cross-section of industries 
across Canada. 

APAC serves members through three pillars: (1) skill building,  
(2) network development & (3) the recognition of excellence. 

The APAC volunteer executive team is comprised primarily of 
Aboriginal professionals, employed in a cross-section of sectors 
including financial services, academia and Aboriginal services. 
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WHAT WE DO 
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The Aboriginal Professional Association of Canada is a forum to  
develop, connect and share 
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Providing opportunities 
for members to advance 

professional skill-sets 
and experiences 

 

Facilitating opportunities 
for members to connect 

with one another and 
other leadership circles 

 

Showcasing and 
supporting world-class 

leaders within the 
Aboriginal community 

 
 

Develop professional 
skill-sets… 

… connect talented 
leaders… 

… showcase their 
successes. 
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We serve Aboriginal Professionals from Coast-to-Coast-to-Coast 
*Numbers as of March 31, 2013 

OUR MEMBERS 

“I think organizations like APAC are a wonderful place to not only draw knowledge and networking 
opportunities from, but are also a great place to draw positive motivation from… as half the battle in 
our journey is staying positive and motivated, and what better place to do this – than a room full of 
people who are like minded.”  

Barry – APAC Member 
 

9 

267 MEMBERS 

225 First Nations 

36 Métis 

6 Inuit 
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Soft 
Launch 
Event 

Sept 2011 
 

Accenture 
Sponsor 

 
 

Networking 
Launch  
Event 

Nov 2011 
 

RBC + Accenture 
Sponsor 

 

Leadership 
Panel 
Event 

March 2012 
 

TD Sponsor 
 

Why Aboriginal 
Leadership 

Matters Panel 
June 2012 

 
RBC Sponsor 

 

November 
Summit 
Nov 2012 

 
 

Ryerson & 
Urban Aboriginal 
Strategy Sponsor 

 

Student 
Networking 

Event 
Feb 2013 

 
Urban Aboriginal 
Strategy Sponsor 

 

Organized 6 events with over 300 attendees since our launch 

ImagineNATIVE 
Reception 
October 2012 

 
RBC Sponsor with APAC 
members in attendance 

 
 

Planet 
IndigenoUS 

August 2012 
 

APAC informal  
family outing 

 

Toronto Board   
of Trade 
July 2012 

 
APAC Booth  

at event 
 



OUR PROGRAMS & SERVICES 
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Working with established Canadian leaders and 
connecting them with talented Aboriginal Professionals 

Facilitating free HR consulting services for APAC 
members including resume and interview prep 

Providing tickets to gala and networking events to our 
members. More than $3500 worth of tickets 
distributed to date. 

Profiling Aboriginal excellence in the Aboriginal 
professional community 

Network  
Accelerator 

HR  
Corner 

VIP Event 
Access 

Member of  
the Month 

National  
Newsletter 

Communicating to over 400 members and supporters 
monthly, profiling relevant Aboriginal professional events 
and opportunities 



OUR PARTNERS 
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FOUNDATIONAL 
SPONSORS 

The Aboriginal Professional Association of Canada would not be able to serve the needs 
of the Aboriginal professional community if it were not for our amazing community and 
industry partners. Thank you for your support for our growing organization. 

URBAN  
ABORIGINAL  

STRATEGY GRANT 



OUR PARTNERS 

COMMUNITY 
COLLABORATORS 

IN-KIND & EVENT  
SUPPORTERS 
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The Aboriginal Professional Association of Canada would not be able to serve the needs 
of the Aboriginal professional community if it were not for our amazing community and 
industry partners. Thank you for your support for our growing organization. 



IN THE MEDIA 
The Aboriginal Professional Association of Canada has been profiled as a thought 
leader in the Aboriginal Professional space across North America. Selected profiles 
include: 
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OUR TEAM 
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Board of Directors 

Staff + Volunteers as at March 31, 2013 

Gabrielle Scrimshaw 
President 

Chair, Governance, Strategy & Policy 
Committee 

Russell Evans 
Treasurer  

Chair, Finance & Admin Committee 

Jonathan Asmis 
Co-Chair, Partnerships Committee 

 

Jonathan Linklater 
Chair, Membership Committee 

 

Tracey King 
Co-Chair, Programming Committee 

 

Jessica Hazen 
Program Manager 

 

Lisa George 
Co-Chair, Programming Committee 

 

Deyra Fontaine 
Chair, Communications Committee 

 

 

Jay Pariseau-Zrien 
Co-Chair, Partnerships Committee 

 

Selina Chan 
Chair, Events Committee 

 

Millie Knapp 
Communications Volunteer 

 

APAC gratefully acknowledges the contributions of past volunteers: Richard Wiltshire (Co-Founder), Kelly Wiltshire 
(interim Executive Director), Lisa Charleyboy (Communications), Melissa Jackson (Communications),  

Eileen Prasad (HR Corner) 

Hugh Underwood 
Strategy Volunteer 
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Advisory Board 

Elder Cat (Mark) Criger 

 
 

Michael Rodgers 
Executive Director, Accenture Canada 

 
 

Darryl Peck 

Founder, The Change Canada                  
Charitable Foundation 

 
 

Blair Crichlow 
Manager, Diversity Recruitment, RBC 

 
 

Charles Coffey, O.C. 
 Retired Executive Vice President, Government 

Affairs and Business Development, RBC 
 

 

Jenn Miller  
Manager, Community Funding, City of Toronto 

 
 

David Abbott  

President, Morning Sky Consulting, Inc. 

 
 

Leanne Hall  
VP Human Resources, Noront Resources 

 
 

Clint Davis  
VP, Aboriginal Affairs, TD 

 
 

Bob Jolicoeur  
Tax Partner, Industrial Markets, KPMG 
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Appendix: 
FINANCIAL STATEMENTS 
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FINANCIALS (1 of 3) 19 

Unaudited Financial Statements 



FINANCIALS (2 of 3) 20 

Unaudited Financial Statements 



FINANCIALS (3 of 3) 21 

Unaudited Financial Statements 
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Website            www.aboriginalprofessionals.org 

Email                 info@aboriginalprofessionals.org 

Twitter             @APACanada 

Facebook         www.facebook.com/aboriginalprofessionals 
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