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“I love attending the APAC [Aboriginal 
Professional Association of Canada] 
functions as I get to see firsthand the 
success and talent in our community.” 

- Veronica Johnny

“APAC is a great way to network, 
meet people, and share stories.” 

- Denise Booth
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Co-Founder & President Message
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It’s been another exciting year 
for the Aboriginal Professional 
Association of Canada. Since our 
last Annual General Meeting, we 
have hosted multiple events in 
the Toronto region and across 
Canada.  

This year marks an exciting 
change in leadership for APAC as 
we adapt to a two Co-Presidents 
model to manage APAC.  Our aim 
is to ensure a diverse perspective 
on our current programs and 
services to all our members.  

Please join us in congratulating 
our predecessor and co-founder 
of APAC, Gabrielle Scrimshaw, as 
she moves on to continue her 
education at Stanford University.

We would also like to say 
miigwetch to our community 
collaborators and sponsors who 
have supported us through our 
growth.  

We also are sincerely grateful for 
our amazing volunteer leadership 
team. Through thousands of 
hours, weekend meetings, and 
countless cups of coffee, we 
have managed to build an 
extraordinary organization 
through your continued 
leadership and vision. 

Thank you for your support as we 
grow and develop within our new 
roles and bring to life some of 
our core values and programs 
across Canada.  Miigwetch and  

Ma’na, 

Krystal Abotossaway  
Laura Arngna’naaq 
Co-Presidents
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The Aboriginal Professional Association of Canada (APAC) is a 
supportive community and platform for Aboriginal professionals
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The Aboriginal Professional Association of Canada aims to 
foster and showcase world class leadership within the 
Aboriginal community from coast-to-coast-to-coast.

The Aboriginal Professional Association of Canada is an 
organization dedicated to advancing Aboriginal leadership 
across Canada in the private, public and social sectors. 
APAC offers First Nations, Métis and Inuit professionals a 
supportive community and platform to continually develop 
as dynamic leaders. APAC serves Aboriginal professionals 
through skill building, network development and the 
recognition of excellence.

1. Collaboration: We take a multi-stakeholder approach in 
furthering our vision. 

2. Respect for Aboriginal Culture and Traditions: We operate in 
a manner that respects and fosters the knowledge of 
Aboriginal culture. 

3. Membership Focused: The interests of the Aboriginal 
professional community are at the core of APAC. 

4. Non-Partisan: We are a non-partisan organization.

VISION

MISSION

VALUES
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MARKET CONTEXT

ORGANIZATIONAL 
STRATEGY

MEMBERSHIP

SERVICE  
MODEL

ORGANIZATION

For Canada’s fastest growing demographic, there is 
currently a support gap for Aboriginal professional 
leaders across Canada. 

APAC is a membership-based, leadership-focused 
cultural association that connects, supports and 
fosters world-class leadership capabilities within the 
Aboriginal professional community.

Members of APAC are First Nations (status, non-status), 
Métis and Inuit professionals employed in a cross-section of 
industries across Canada.

APAC serves members through three pillars: (1) skill building,  
(2) network development & (3) the recognition of excellence.

The APAC volunteer executive team is comprised primarily of 
Aboriginal professionals, employed in a cross-section of 
sectors including financial services, academia and Aboriginal 
services.
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WHAT WE DO

6



The Aboriginal Professional Association of Canada is a forum to  
develop, connect and share

Providing opportunities 
for members to 

advance professional 
skill-sets and 
experiences 

Facilitating 
opportunities for 

members to connect 
with one another and 

other leadership circles

Showcasing and 
supporting world-

class leaders within 
the Aboriginal 

community 

Develop 
professional skill-

sets…

… connect talented 
leaders…

… showcase their 
successes.
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We serve Aboriginal Professionals from Coast-to-Coast-to-Coast 
*Numbers as of August 25, 2015

OUR MEMBERS

“I think organizations like 
APAC are a wonderful place 
to not only draw knowledge 
and networking opportunities 
from, but are also a great 
place to draw positive 
motivation from… as half the 
battle in our journey is 
staying positive and 
motivated, and what better 
place to do this – than a 
room full of people who are 
like minded.”  

Barry – APAC Member 

285 MEMBERS
214 First Nations
58 Métis

6 Inuit
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MEMBERSHIP UPDATE

This year, we re-launched a new registration form and asked our 
current members to re-register with us. We implemented these 
changes to: 

• Capture more comprehensive information from our membership to 
ensure APAC understands its base and can offer the best possible 
experience 

• Reflect a previous AGM vote to separate members and supporters to 
ensure APAC can best identify and serve the Aboriginal Professional 
Community among a broader APAC community of supporters of our 
mission 

• Focus APAC’s attention to active members  

Our growth since re-launch has indicated a high rate of re-registration 
and includes new members! We look forward to serving our membership 
base in the year to come!  
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This past year, we went national, hosting our first 
events outside the GTA including Ottawa, Winnipeg and 

Vancouver
June 2014 

CIBC Dinner

Oct 2014 
ImagineNative

Nov 2014 
RBC Nov  
Summit

Feb 2015 
SNC Lavillan 

Culture  
vs. Commerce

Going National: This year, for the very first time, APAC 
reached members outside of the GTA, hosting events in 
Winnipeg and Ottawa for National Aboriginal History 
Month 
Celebrating the Arts: 6 APAC Members had the 
opportunity to attend a screening of a Joseph Boyden 
film at the TIFF Bell Lightbox at ImagineNative 

Our Bread and Butter: APAC hosted their 4th annual 
November Summit with over 45 members in attendance 
with the theme of Advancing the Aboriginal agenda, 
discussing the different stages of your career 

Heading West: APAC hosted their very first event in 
Vancouver, reaching members on the west coast, 
discussing how to balance Culture vs. Commerce as an 
Aboriginal professional

Recognizing Leaders: APAC continued to champion the 
belief that showcasing leadership in the Aboriginal 
community will drive

OUR EVENTS

June 2015 
TD Celebrating 

Excellence
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OUR PROGRAMS & SERVICES

Facilitating free HR consulting services for APAC 
members including resume and interview prep

Providing tickets to gala and networking events to 
our members. More than $10,000 worth of tickets 
distributed to date.

Profiling Aboriginal excellence in the Aboriginal 
professional community

HR  
Corner

VIP Event 
Access

Member of  
the Month

National  
Newsletter

Communicating to over 900 members and supporters 
monthly, profiling relevant Aboriginal professional 
events and opportunities
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OUR TEAM
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Board of Directors

Staff + Current Volunteers

Gabrielle Scrimshaw 
Founder

Russell Evans 
Treasurer  

Chair, Finance & Admin Committee

Jonathan Linklater 
Chair, Membership Committee 

Krystal Abotassoway 
Co-President 

Jason Pearce 
Co-Chair, Governance 

Aaron Holn 
Events Committee 

Jarret Leaman 
Executive Director 

Connor Jolicoeur 
Finance Committee 

Mary Watson 
Communications Committee / Web 

APAC gratefully acknowledges the contributions of past volunteers: Richard Wiltshire (Co-Founder), Kelly 
Wiltshire (interim Executive Director), Lisa Charleyboy (Communications), Melissa Jackson 

(Communications), Millie Knapp (Communications),  Jay Pariseau-Zrien (Partnerships), Eileen Prasad 
(HR Corner), Tracey King (Director), Jonathan Asmis (Director), Deyra Fontaine (Communications), 

Lisa George (Partnerships), Selina Chan (Events)
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Laura Arngnanaaq 
Co-President



Advisory Board

Elder Cat (Mark) Criger 

Darryl Peck 
Founder, The Change Canada                  

Charitable Foundation 

Blair Crichlow 
Manager, Diversity Recruitment, RBC 

Charles Coffey, O.C. 
 Retired Executive Vice President, 

Government Affairs and Business 
Development, RBC 

Richard Wiltshire 
Enterprise Relationship Manager, LinkedIn 

Jenn Miller  
Manager, Community Funding, City of Toronto 

David Abbott  
President, Morning Sky Consulting, Inc. 

Leanne Hall  
VP Human Resources, Noront Resources 

Clint Davis  
VP, Aboriginal Affairs, TD 

Bob Jolicoeur  
Tax Partner, Industrial Markets, KPMG
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FINANCIAL STATEMENTS
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FINANCIALS (1 of 3)

Unaudited Financial Statements
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FINANCIALS (2 of 3)

Unaudited Financial Statements
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FINANCIALS (3 of 3)

Unaudited Financial Statements
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Website            www.aboriginalprofessionals.org 

Email                 info@aboriginalprofessionals.org 

Twitter             @APACanada 

Facebook         www.facebook.com/
aboriginalprofessionals 
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